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Agenda 

– Statistics of Migrant vs. Homeless 

– S.T.A.M.P of Eligibility

– Review Contacts 
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Statistics: 

Why numbers so low?  
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Migrant students who are

Homeless (+ over time)
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2014-2015 2013-2014 2012-2013

Migrant Served  (w/out OOS) 3187 2847 3101

Homeless Migrant 338 238 227
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Statistics:
Homeless students that are migrant 

in multiple districts.   
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Statistics:

Migrant Students (mobility)
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2014-2015 2013-2014 2012-2013

Homeless Migrant 338 238 227

Homeless Migrant duplicates 421 272 259

Mobile Students 83 34 32

0

50

100

150

200

250

300

350

400

450

Homeless Migrant Homeless Migrant duplicates Mobile Students



s.T.A.M.P. of Eligibility

– S –School Completion

– T – Time of Move

– A – Age of Child/Youth

– M – Move 

– P – Purpose 
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S.T.A.M.P

School Completion

Make sure the child/youth has:

NOT graduated from high school in the     

United States.

NOT earned a GED.

8



S.T.A.M.P

Time of move

The child and qualifying worker 

moved within the past 36 

month.
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S.T.A.M.P

Age

Make sure the child/youth

is younger than 22 years 

of age.
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S.T.A.M.P

Move

Make sure that the child/youth

and qualifying worker

moved ACROSS school

district lines.
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S.T.A.M.P

Purpose

Make sure the purpose of the 
worker's move was economic 

necessity of seeking or obtaining 
qualifying work.
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“Move or Moved in Order 

to Obtain”

– “Move or Moved in Order to Obtain”

– If a worker states that one of the purposes of the move was to seek any 

type of employment (the worker moved with no specific intent to find 

work in a particular job), the worker is deemed to have moved with a 

purpose of obtaining qualifying work if the worker obtains qualifying 

work soon after the move. 

– Therefore, those who move to get “any” work and end up obtaining 

qualifying work soon after the move, maybe deemed to have moved to 

obtain qualifying work soon after.
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“Move or Moved in Order 

to Obtain”

– “Move or Moved in Order to Obtain”

– A worker who did not obtain qualifying work soon after a move 

may be considered to have moved in order to obtain qualifying 

work only if the worker states that at least one purpose of the 

move was specifically to seek the qualifying work, and there is:

• Prior migrant history and/or

• Credible evidence that the worker sought qualifying work but, 

for reasons beyond the worker’s control, the work was not 

available.
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PURPOSE

Specific Work “Any” Work

Obtained 
Work

Previous
History?

Did NOT
Obtain Work 

within
“30 Days”

ELIGIBLE

Sec III. 4a

Did NOT
Obtain 
Work

Obtained 
Work within 

“30 Days”

Credible 
Evidence?

ELIGIBLE
Sec III.

4b

NOT
ELIGIBLE

ELIGIBLE
Sec III.

4ci

ELIGIBLE
Sec III.

4cii

NOT
ELIGIBLE

NOT
ELIGIBLE

STAMP of Eligibility 9/7/2016 8:20:50 AM



S.T.A.M.P. of Eligibility

Move or Moved in order to Obtain:

 Seasonal or Temporary, and

 Agricultural or Fishing work
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Agricultural Work 

“Agricultural Work”

Agricultural Work – The production or initial 

processing of crops, dairy products, poultry, or 

livestock, as well as the cultivation or harvesting 

of trees. It consists of work performed for wages 

or personal subsistence. 34 CFR 200.81(a)
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Seasonal Employment 18



Temporary vs. Seasonal

– Temporary

Employment that last for a limited period of time, usually a few months, but no 
longer than 12 months. It typically includes employment where the employer 
states that the worker was hired for a limited time frame; the worker states that 
the worker does not intend to remain in that employment indefinitely; or the SEA 
has determined on some other reasonable basis that the employment is 
temporary.

– Seasonal

Employment that occurs only during a certain period of the year because of the 
cycles of nature and that, by it’s nature, may not be continuous or carried on 
through out the year.
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Temporary Employment 20
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KDE Migrant Contacts 

– Christina Benassi 

– Christina.Benassi@education.ky.gov

– (502) 564-3791 Ext. 4025

– Heather Rhorer

– Heather.Rhorer@education.ky.gov

– (502) 564-3791 Ext. 4003 

22

mailto:Christina.Benassi@education.ky.gov
mailto:Heather.Rhorer@education.ky.gov

